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Work Experience
If an Adult Works at Least 2 Years Full Time Post Undergrad before Pursuing Graduate School then they are more likely to Gain more Valuable Knowledge in Graduate School
Question 1: Thesis
Graduate interns who have prior full-time work and life experience before pursuing their master’s degrees of at least two years become more valuable, impactful in their future as well as productive.
Question 2: Best Practices to address Lack of Prior Experience
Many people who have had the chance to pursue graduate school know the importance of having work experience before joining it. Paid work experience has even an added advantage compared to the rest of the students who might not take advantage of the opportunity. Numerous people can admit that graduate interns who have prior full-time work and life experience before pursuing their master’s degrees of at least two years become more valuable, impactful in their future as well as productive. 
Question 3: Necessary Trend to be used
Relevant work experience is critical in determining the emphasis put when the hiring panel makes their decisions (Chiang & Suen, 2015). When people apply for jobs, potential employers are always looking for demonstrated skills besides normal academic qualifications. According to Ali, (2018), candidates who have a history of previous work experience have a better chance of qualifying for the jobs compared to those who may not be having it. A minimum of two years’ experience for post-undergrad is recommended and preferably about three to five years of paid experience in a relevant field. Many professions consider this full-time work experience before pursuing graduate school vital for improving student knowledge about real life skills and as a practical environment to what is taught in class.
Question 4: Literature Review
Once the students get exposure in the field, they get more clear and specific about what is needed in graduate school. The knowledge gained in the full-time work experience helps the students in choosing the appropriate degree programs and the schools that best fit them. Many students who join the graduate school immediately after they are done with their undergrad end up making wrong choices in courses which is why there are many cases of them regretting their decisions later. According to Noe et al., (2017), there are many cases of students not even being productive in graduate classes when they miss this critical step. Having more significant experience than other competitors while applying for most robust programs in graduate school makes the applicant competitive. Bachelor’s work experience is vital also in helping the applicant choose between professions that are closely related (Cassar, 2014). The choice of school and profession that fits best has a high impact on someone’s education, future, career networks and opportunities as well as investment returns. Graduate programs are costly, and hence it is essential to make the right career path choices in the graduate school programs. 
Another importance of Bachelor’s degree is that you get to have more feedback to contribute to the classes in the graduate programs, and you also have a better chance of gaining more from the sessions (Coates & McCormick, 2014). In recent times, most graduate programs incorporate case studies, teamwork discussions, real global ventures and practical learning that rely heavily on experience and skills obtained in the Bachelor’s work and life experience.
Question 5: Trend Justification
Below is a graphical representation showing a comparison of confidence versus experience.
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Dunning–Kruger Effect
People lack the relevant experience in a particular field, and they tend to have an illusion superiority and tend to rate themselves with higher ability than they have (Pennycook et al., 2017). This cognitive bias is known as the Dunning- Kruger effect and can be experienced even by students who fail to acquire prior experience for their graduate school (Gibbs et al., 2017). Having more experience before the programs also boosts the confidence of the learners since they have a wealth of information in particular fields. Discussions with fellow students who have had similar experiences in the area become comfortable and informed during the sharing (Motta et al., 2018).

Question 6: Connections of Literature Review and Trends
According to P. et al., (2014), the students with prior experience also have a better chance of qualifying for unique programs chances at the graduate schools and end up having a better-rounded and enjoyable experience even as they pursue the courses of their choice. Additionally, the expertise places the applicant in a better chance to qualify for future internships, fellowships, as well as jobs, paying well and such students always start well for their careers without much struggle. The employers are likely to give such students job positions with more responsibilities and also better compensation compared to the applicants who may lack the post-undergrad experiences.
Question 7: Summary
Some people can also argue that it is also a fair alternative to join graduate school immediately after the undergraduate programs. Most people are motivated to move straight for their master’s degree programs for many reasons. Many programs offered in the graduate schools that admit students before experience and provide them with funding instead (Holzweiss et al., 2014). While that is also a good solution, there is also the reality of the job market today. Many professionals who have been in the job market for a long time can agree to the fact that work experience before graduate school is critical. Many students who have been beneficiaries of the prior experience have numerous advantages compared to those who miss the opportunity.
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